
The Capital Area Human Resource Association
(CAHRA) celebrates its 50th year serving and
supporting local HR professionals by enhancing
development through education and resources,
providing opportunities for networking, and
creating strategic community partnerships. In the
late 60’s two personnel professionals, Mr. Troy
Hill (Atlanta Officer professional chapter) and Mr.
Tom Bowen (MS Valley Gas) met at a
management conference in Atlanta, GA and it
was through this partnership the two were
charged with developing a chapter.        ..cont'd
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Welcome from the 2021 President (cont.)

Upon Mr. Bowen’s return to Jackson, MS he partnered with Mr.
Tom Cummings (Jackson Ready Mix) to form a chapter that
provided a means for personnel professionals to meet, exchange
information, discuss area of mutual concern and promote
professionalism in the field of personnel management. On April 2,
1971, the chapter was founded as Chapter 143 of the American
Society of Personnel Administrators (ASPA). Mr. Cummings
served as President of the chapter for the remainder of 1971 and
Mr. Tom Bowen was elected as the first president and served in
1972. 

During the past 50 years, the Chapter continues to unite
generations of human resource professionals to reflect on the core
values and principles of the human resource profession, celebrate
the achievements established by past and current CAHRA
Presidents, Board and Committee members, and provide
educational opportunities to over 100 members. In addition to
member enrichment, the chapter provides numerous scholarships
opportunities for students pursuing degrees in the field of Human
Resources.

2021 marks the anniversary and now, it is time to celebrate those
that played a critical role in defining our history and chartering our
future. 

“Human Resource isn't a thing we do, it's the thing that runs our
business.” - Steve Wynne



https://www.youtube.com/watch?v=UpQHgTyYJGk


I became a member of the Capitol Area Personnel Association back in the
mid 80’s. Over the years the association eventually changed its name to the
Capitol Area Human Resources Association. To me, the most valuable
resource I have gained over all my years involved in this association is
getting to know human resources professionals in the Jackson surrounding
areas and members of Mississippi’s other chapters. I had the opportunity to
serve on the board and other committees throughout my career in human
resources for the past 40 years. Getting involved with this association has
opened up doors for me to network with other human resources
professionals by doing surveys, calls, emails on the latest trends going on
Human Resources polices, compensation and benefits. Our network of
human resources professionals help each other out with sharing of this
information with each other. 

CAHRA has been a tremendous asset to me over my years in human
resources. When I was President in 1996, we celebrated CAHRA’S 25th
Anniversary.  My how time flies as now we are celebrating the CAHRA’s
50th anniversary. I encourage you to get involved in CAHRA. You will not
regret it! 

Joyce Plunkett, SHRM-CP/PHR/ACS/FLMI 
1996 Past President

What’s CAHRA’s most valuable resource to you?

 

CAHRA has allowed me the opportunity to connect with HR community in a
way that wouldn’t have been possible without it. As a result, I have been
blessed to have great mentors and build friendships that have served my
growth and development over the years. While volunteering on the CAHRA
Board, I was able to grow as a leader and truly understand the value of the
organization as a SHRM affiliate and the opportunities it provides to HR
Practitioners on a local, state and national level. 

Congratulations CAHRA on 50 years of serving the Capital Area!

Shonda Kines, SHRM-CP, PHR, CCP, CBP, FLMI 
2015 Past President

How has CAHRA impacted your career? 

 



WELCOME NEW MEMBERS!

 

Roy James - Goodwill
Kadreanna Johnson - Nissan
Tonya Wolff - Morgan White Group
Charlie Westmoreland - Morgan White Group
Timothy Davis - Mississippi Department of Archives and History
Kisha Kyle - CDS: MS Job Corps
Sherdonna Miller - Sunnybrook Dental & Braces
Krystal Thurman - State Employee
Caleb Warren - Aspiring HR Professional
Hannah Wilkins - Ridgeland Tourism Commission

 

"The Capital Area Human Resources Association has played a vital role in
my professional development.

When I began my career in Human Resources, my mentor invited me to the
monthly HR meeting and I was told that being involved in this association
would provide valuable networking opportunities  and resources that would
help me to learn my job.

For new members, I would recommend that you take full advantage of
networking opportunities. While the COVID 19 Pandemic has not allowed in
person meetings, it is even more important to reach out and establish
relationships with fellow members who can share best practices that have
contributed to the success of their organizations. Also, participate in monthly
professional development meetings to improve your HR competencies that
will position you for career advancement."
                                                                                                    
Jacquelyn J. Mack, PHR/SHRM-CP 
2002 Past President

What advice would you give someone just starting out in CAHRA?

 



The SHRM National Conference has moved the date and location
for SHRM 2021 to September 9-12, 2021, in Las Vegas! 
Register Here

The Sons and Daughters Scholarship was established to assist
member’s children with first year college expenses. Three $1000
scholarships are awarded each year. Students must complete and
submit an application by the set deadline in order to be considered.
Applicants are responsible for gathering and submitting all
necessary information. 

Scholarship recipients are selected on the basis of academic
achievement, school and community activities, honors, work
experience, statement of educational and career goals and
personal justification. 

A selection committee comprising non-CAHRA members will
review and determine scholarship recipient(s). Scholarship
distribution will be based on the selection committee’s
determination and CAHRA’s ability to fund the scholarship(s).
CAHRA members or officers will not participate in the selection. 

Recipients of the award will be notified prior to CAHRA’s June 2 nd
meeting. 

COMMITTEE CHAIR ANNOUNCEMENTS

SHRM National ConferenceSHRM National Conference

The Sons and Daughters College ScholarshipThe Sons and Daughters College Scholarship

https://www.linkedin.com/feed/hashtag/?keywords=shrm21&highlightedUpdateUrns=urn%3Ali%3Aactivity%3A6775488700999593984
https://annual.shrm.org/?utm_source=all&utm_medium=social&utm_campaign=communications~digital~shrm-21-march-10
https://cahra.shrm.org/sites/cahra.shrm.org/files/CAHRA%20Sons%20and%20Daughters%20Scholarship_Mar2021a.pdf


Briefly describe your organization, role, and how long you have been involved?
I am an attorney for Anderson, Crawley, and Burke, pllc in Ridgeland, MS. I practice
Workers’ Compensation and Employment Law Defense. I have been with the firm
since May 2019.

How many years have you been in HR? What do you enjoy about the industry?
I have been in HR since June 2013. After college, I was hired by Target Corporation
as an Executive Team Leader Human Resources in Trussville, AL. Following my time
there, I was an HR Generalist for a pharmaceutical company in Jackson, MS. I
continued to work in the HR field while attending law school at Mississippi College
School of Law where I focused my studies in employment, immigration, international,
and workers’ compensation law. I obtained by PHR certification in June 2015. I am
drawn to the HR field because I value employees, and I look for opportunities to
remedy employer issues before their teams are affected.

How long have you been involved with CAHRA?
I have been involved since September 2019 and a SHRM member since 2015

How has membership with CAHRA affected you and your career?
It has given me an outlet to get back into the HR world after law school and to be
around HR practitioners, so I can understand what issues they are facing as “boots
on the ground” instead of just from a legal perspective.

What challenges do you believe will face the HR industry in the future?
As we have seen this last year, we live in an everchanging world. I think employers
will have to continue stretching out of their comfort zones to embrace more non-
traditional employment practices. We simply don’t live in a 9 to 5 world anymore. This
definitely will change how employment laws are applied as well as requiring
employers to update their policies and procedures to reflect the changing workplace.

CAHRA MEMBER SPOTLIGHT!

 Morgan Middleton, PHR, Esq
601-248-1913

mmiddleton@acblaw.com



Bruce H. Henderson is a Partner with the Phelps, Jenkins,
Gibson & Fowler law firm in Tuscaloosa. His primary
practice areas include employment litigation; labor and
employment law; business litigation and alternative dispute
resolution. Practicing labor and employment law and
representing management for 30 years, Mr. Henderson has
represented employers in over 25 states in all aspects of
labor and employment law. He has been recognized by his
peers as being among the best in his field, he was awarded
an A.V. Rating by Martindale Hubbell in 2003 and
recognized by American Lawyer as a “Top Rated Lawyer in
Labor & Employment” for 2013. 
 
Mr. Henderson holds a Juris Doctorate from the University
of Memphis School of Law (1983) and a B.A. from Rhodes
College, Memphis, Tennessee (1980). 

 

PRESENTER'S BIO
Bruce Henderson 

Learn more:
www.pjgf.com

 
Contact:

bhenderson@pjgf.com
205.345.5100

If you are interested in being a Member Spotlight, please complete the Member
Spotlight Questionnaire located on our website and email along with your
headshot/photo to jxncahra@yahoo.com. 

Responses may be edited, and you will be notified prior to the Spotlight being featured.

Submissions must be completed by the 10th of each month.

In your spare time, what do you do for fun?
I raise quarter horses and compete in a western sport called Cutting. I could ride a
horse before I could walk, and I have always dreamed of owning my own horse
business. As of this year, I opened Rocking Heart Ranch where I focus on breeding,
raising, and competing. I had to take 5 years off from competition, but I will be getting
back to it this summer or fall. 

What is one thing most of your colleagues do not know about you?
I have an irrational fear of giraffes. When I was 6-years-old, a giraffe at a zoo wrapped
its tongue in my hair and picked me up off of my dad’s shoulders. Since then, I won’t
get close enough to them for them to reach me.

https://www.pjgf.com/
mailto:bhenderson@pjgf.com
https://www.shrm.org/hr-today/news/hr-news/pages/how-a-new-administration-may-impact-hr.aspx
https://cahra.shrm.org/sites/cahra.shrm.org/files/CAHRA%20Member%20Spotlight%20Questionnaire-Fillable1.docx
https://www.shrm.org/hr-today/news/hr-news/pages/how-a-new-administration-may-impact-hr.aspx
https://www.shrm.org/hr-today/news/hr-news/pages/how-a-new-administration-may-impact-hr.aspx
https://www.shrm.org/hr-today/news/hr-news/pages/how-a-new-administration-may-impact-hr.aspx
https://www.shrm.org/hr-today/news/hr-news/pages/how-a-new-administration-may-impact-hr.aspx


2021 MEETING DATES AND TIMES

MONTH AND DATE

April 7

May 5

June 2

July 7

August 4

September 1                             

 

October 6

November 3

December 1 

TIME

11:30 AM

11:30 AM

11:30 AM

11:30 AM

11:30 AM

11:30 AM

TBD

11:30 AM

11:30 AM

11:30 AM

TOPICS & PRESENTERS

2021 COVID-19 Vaccines and What to

Expect from the Biden Administration by

Bruce Henderson

Partnership Opportunities for On the Job

Training (OJT) & Apprenticeship Programs

through CMPDD by Tina Toler

Legal Updates by Jennifer Hall

True Cost of 401k Plans by Clayton Smith

Employee Resource Groups (ERGs) by

Dwayne Bennett

Gallagher TBD 

SHRM Foundation Silent Auction

Sponsored by UKG (TBD)

Legislative Update

Holiday Gathering with Community 

Partners



DIVERSITY, EQUALITY, AND INCLUSION FROM JACKIE MACK
6 ways diversity and inclusion will change this year

The founder of a DEI consultancy says get ready for a year of uncomfortable
conversations, as it will be the everyday work of allies that will make the
difference over the long term.

By Amber Cabral 

The year 2020 brought a global reckoning on race unlike anything we’ve
witnessed in modern history. Diversity trainings followed the missteps of
organizations and CEOs. Corporate social responsibility programs pledged
their allegiance to the Black community and poured millions into civil rights
and social justice organizations. New vocabulary words built a glossary of
terms like microaggression, systemic racism, and privilege. And books on
antiracism took up seemingly permanent residence on the New York Times
bestsellers list.

When it comes to diversity, equity, and inclusion (DEI), knowledge of the
problem isn’t enough. In order to begin to see true change, we’ll have to roll
up our sleeves and get to the messy, everyday work of inclusion. Last year
was about awareness and education of racist systems: studying terms,
memorizing acronyms, and labeling behaviors. This will be the year where
we put our newfound knowledge into action.

Here are a few ways we’ll see DEI transform this year.

REMOTE WORK WILL BE MORE COMMON
Last spring, tech founder Jack Dorsey sent shock waves through the
business community when he announced that employees at both Twitter and
Square would have the option to work from home forever. As an inclusion
and diversity consultant, I was encouraged to see such large companies
viewing remote work as a viable option as it broadens the talent pool and
creates more opportunities for inclusive working and hiring practices.

 

https://www.fastcompany.com/90599056/6-ways-diversity-and-inclusion-will-change-this-year
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.nbcnews.com_tech_tech-2Dnews_following-2Dtwitter-2Dsquare-2Dalso-2Dlet-2Demployees-2Dwork-2Dhome-2Dgoing-2Dforward-2Dn1209611&d=DwMGaQ&c=euGZstcaTDllvimEN8b7jXrwqOf-v5A_CdpgnVfiiMM&r=k1LdyJ0OLKaNhtcrkjc1DZDSVEfXfod3GxyvsHnyNRQ&m=_7e3m2BYmxa-0O0WsPl8Vb8CzgtYHDdNnjcReQdpn2c&s=Q-gq1GPvyplfhocasubBihV25eHS3wZbiHHj2EF51Ew&e=
https://www.fastcompany.com/90599056/6-ways-diversity-and-inclusion-will-change-this-year
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